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Background & Context 

Sexual violence is defined as “any act targeting a person’s sexuality, gender identity or gender 

expression, whether the act is physical or psychological in nature, that is committed, threatened or 

attempted against a person without the person’s consent, and includes sexual assault, sexual 

harassment, stalking, indecent exposure, voyeurism and sexual exploitation” (Ministry of Training, 

Colleges and Universities Act, R.S.O. 1990, c. M.19).  

The Government of Ontario announced, “It’s Never Okay: An Action Plan to Stop Sexual Violence and 

Harassment”, on March 6, 2015. This Action Plan set out the government’s commitment to stopping 

sexual violence and harassment across the province. As a result of this Action Plan, the Sexual Violence 

and Harassment Action Plan Act (or Bill 132) came into force in September 2016. Bill 132 introduced new 

legislation that required all Ontario Colleges and Universities to work with students to create campus-wide 

sexual violence and harassment policies. This annual report addresses and reports on several matters 

related to the experiences of and supports offered to students who are affected by sexual assault. 

Sexual Assault & Sexual Violence Policy & Protocol  

The Lambton College Sexual Assault & Sexual Violence Policy and Protocol (referred to as the “Policy”) 

outlines how the College responds to and addresses incidents or complaints of sexual violence involving 

enrolled students. It also includes recommendations for creating and maintaining a safe environment for 

everyone on campus. 

The Policy is reviewed at least once every three years and updated as needed, with student input 

considered during its development and each review cycle. Originally established in 2016, the Policy was 

most recently updated in May 2023 to align with Bill 26, Strengthening Post-secondary Institutions and 

Students Act, 2022. This legislation enhances protections for students against abuse by College staff or 

faculty. The updated Policy specifies the limited circumstances under which nondisclosure agreements may 

be used and clearly states that if an employee commits sexual misconduct and is discharged for that act or 

resigns, Lambton College will not re-employ that individual. 

To ensure awareness and compliance, all College employees must complete a mandatory training module 

on the Policy. This module was revised in 2023 to incorporate legislative changes and keep all information 

current and accurate. Overall, the Policy strives to balance the needs of survivors with the rights of 

respondents, ensuring that individuals affected by sexual assault are believed, supported, and appropriately 

accommodated. 

A Community Response 

At Lambton College, we are dedicated to fostering a 

campus environment free from sexual violence. 

Sexual violence is a complex societal issue rooted in 

gender inequality, power imbalances, and oppression. 

Addressing this issue requires an approach that is 

developmental, responsive, and supportive. Lambton 

College is committed to a community-wide response 

that promotes safety and support through education, 

prevention, incident response, survivor assistance, 

and ongoing community development. By working 

collaboratively with local organizations and internal 

departments, we aim to meet the needs of our 

students and the broader community. 
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Sexual Assault Advisory Task Force 

The Government of Ontario announced that every publicly assisted College and University is required to 

have a task force devoted to tackling sexual violence on campus. The Lambton College Sexual Assault 

Advisory Task Force (herein referred to as the “Task Force”) established in 2016 is responsible for 

providing thoughtful, objective, and strategic leadership to the implementation of sexual violence 

prevention, awareness, and education initiatives, including policy development and supports. The Task 

Force representation consists of representatives from across the College, and the local community. In 

2025, the Task Force was made up of the following members: 

Kurtis Gray Associate Vice President, Student Success, Lambton College - Chair 

Tracey Arnold Manager, Occupational Health & Safety and Emergency Planning, Lambton 
College 

Patrick Bennett Director, Institutional Intelligence & Registrar, Lambton College  

James Grant Manager, Athletics & Student Life, Lambton College 

Francis Haight Wellness Centre Nurse, Lambton College 

Jane Manning Director, Indigenous Student Centre, Lambton College 

Karolina Kulinska Coordinator, Counselling & Wellness , Lambton College 

Leslie Lapier Sexual Assault Coordinator, Bluewater Health's Sexual Assault & Domestic 
Violence Treatment Centre 

Hope Poole Registered Nurse, Bluewater Health's Sexual Assault & Domestic Violence 
Treatment Centre 

Julia Bus Peer Lead, Counselling & Wellness Lambton College 

Selena Joseph Executive Director, Victim Services of Sarnia-Lambton 

Rene Barnier Manager, Residential Services, Women’s Interval Home of Sarnia-Lambton 

Trish Vanoosterom Community Education Manager, The Centre 

Ashley Carroll Health & Safety Assistant, Lambton College 

Student 
Representatives 

Sexual Assault Prevention Ambassador, President of the Indigenous Student 
Council and Student Administrative Council, Lambton College 

Figure 1.1 – Sexual Violence Task Force Membership 

In December 2025, the Task Force met and discussed key priorities and objectives including:  

1. Ensuring that the College complies with the legislative requirements outlined by the MCU and Ontario 

Human Rights Code. 

2. Working collaboratively to implement sexual violence prevention initiatives, training, education and 

response efforts. 

3. Participating in the community roundtable to identify issues, trends, insights and best practices. 

In 2019, Lambton College established a subcommittee to create a comprehensive action plan for tracking 

and monitoring the work of the Sexual Assault and Sexual Violence Advisory Task Force. This 

subcommittee evaluates the effectiveness of current programs and services aimed at preventing sexual 

violence on campus and provides recommendations for further improvements to ensure a safe 

environment. The current 2023 -2025 Sexual Assault and Sexual Violence Action Plan includes 18 

objectives, each with defined actions and timelines. This plan builds on the foundation of the initial 2020–

2022 Action Plan, introducing updated objectives that reflect new priorities and areas of focus. 
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Reporting Obligations to Board of Governors and Ministry 

The Ministry of Training, Colleges, and Universities Act, 1990 requires that every post-secondary 

institution collect data and other information relating to the following: 

1. The number of times support, services and accommodations relating to sexual violence are 

requested and obtained by students and information about the supports, services and 

accommodations. 

2. Any initiatives and programs established by the College to promote awareness of the supports and 

services available to students. 

3. The number of incidents and complaints of sexual violence reported by students and information 

about such incidents and complaints. 

4. The implementation and effectiveness of the policy 

Reporting Metric Definitions 

• Sexual Assault is defined as the non-consensual contact or activity, including the threat of such 

activity, done by one person or a group of persons to another. Can range from unwanted sexual 

touching, kissing, or fondling to forced sexual intercourse. 

• Stalking is defined as behaviours that occur on more than one occasion, and which collectively instill 

fear in the person or threaten the person’s safety or mental health, or that of their family or friends. 

Includes face to face, phone, email, social media, surveillance and pursuit, and sending unsolicited 

gifts. 

• Sexual Harassment is defined as a course of vexatious comment, conduct and/or communication 

based on sex, sexual orientation, gender, gender identity, or gender expression or orientation that is 

known or should be known to be unwelcome. 

• Indecent Exposure is defined as the exposure of the private or intimate parts of the body in a lewd or 

sexual manner, in public place when the perpetrator may be readily observed. Includes exhibitionism. 

• Voyeurism is defined as the surreptitious observing of a person without their consent and in 

circumstances where they could reasonably expect privacy. Includes direct observation,   

observation by mechanical means, or visual recordings. 

• Sexual Exploitation is defined as taking advantage of another person through non-consensual or 

abusive sexual control. May include digital or electronic broadcasting, distributing, recording and 

photographing of people involved in sexual acts without their consent. 

Reports 

Individuals can file a formal report of sexual violence through the Office of the Registrar. Those who report 

an incident will receive support from Health and Safety, Security, and the Wellness Centre. The Registrar 

investigates formal reports, and the investigation may be discontinued at any time if the survivor chooses, 

provided the incident does not pose a risk to public safety.  In 2025 Lambton College introduced the 

REES platform which allows reporting to be done electronically and anonymously if they intend. 

In 2025, there were 4 reports of sexual violence on the Sarnia campus. Lambton College’s partnership 

Colleges, Cestar and Queen’s as well as the Lambton in Ottawa campus’s reporting metrics are also 

included in this report. Cestar, Queen’s and Ottawa had 0 reports of sexual violence. Lambton College 

held meetings with Cestar, Queen’s, and Ottawa to align prevention strategies, reporting processes, 

action plans, and support services for students. 
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Sarnia Campus  

Number of Formal Complaints 

 2022 2023 2024 2025 

Sexual Violence 1 5 4 4 

Sexual Assault 1 4 4 2 

Sexual Harassment 0 1 0 1 

Stalking 0 0 0 1 

Indecent Exposure 0 0 0 0 

Voyeurism 0 0 0 0 

Sexual Exploitation 0 0 0 0 

Figure 1.2 - Formal Complaints of Sexual Violence * A 
complaint of sexual violence may include more than one 
reporting metric. 

Number of Student Supports and Services 
Requested and Obtained in 2025 

Supports 3 

Services 0 

Accommodations 0 

Figure 1.3 – Student Supports and Services Requested and 
Obtained at Sarnia Campus 

Cestar College  

Number of Formal Complaints 

 2022 2023 2024 2025 

Sexual Violence 0 3 0 0 

Sexual Assault 0 2 0 0 

Sexual Harassment 0 0 0 0 

Stalking 0 1 0 0 

Indecent Exposure 0 0 0 0 

Voyeurism 0 0 0 0 

Sexual Exploitation 0 0 0 0 

Figure 1.4 - Formal Complaints of Sexual Violence at Cestar 

College * A complaint of sexual violence may include more 
than one reporting metric.  

Figure 1.5. - Student Supports and Services Requested and 
Obtained at Cestar Campus 

Queen’s College  

Number of Formal Complaints 

Sexual Violence 

2022 2023 2024 2025 

4 1 2 0 

Sexual Assault 0 0 0 0 

Sexual Harassment 2 1 2 0 

Stalking 2 0 0 0 

Indecent Exposure 0 0 0 0 

Voyeurism 0 0 0 0 

Sexual Exploitation 0 0 0 0 

Figure 1.6 - Formal Complaints of Sexual Violence at 

Queen’s College * A complaint of sexual violence may 
include more than one reporting metric. 

Number of Student Supports and Services 
Requested and Obtained in 2025 

Supports 0 

Services 0 

Accommodations 0 

Figure 1.7 - Student Supports and Services Requested and 
Obtained at Queen’s Campus 

Ottawa Campus  

Number of Formal Complaints 

Sexual Violence 

2022 2023 2024 2025 

N/A N/A 0 0 

Sexual Assault N/A N/A 0 0 

Sexual Harassment N/A N/A 0 0 

Stalking N/A N/A 0 0 

Indecent Exposure N/A N/A  0 0 

Voyeurism N/A N/A 0 0 

Sexual Exploitation N/A N/A 0 0 

Figure 1.8 - Formal Complaints of Sexual Violence at 
Ottawa Campus* A complaint of sexual violence may 
include more than one reporting metric. 

Number of Student Supports and Services 
Requested and Obtained in 2025 

Supports 0 

Services 0 

Accommodations 0 

Figure 1.9 - Student Supports and Services Requested and 
Obtained at Ottawa Campus 

Statistics 

When reviewing the statistics with respect to reports of sexual violence, it is important to note that there 

are distinctions between disclosures and reports. A disclosure is informal, can occur in any space within 

the College and can be made to any member of community without filing a formal report. A survivor who 

chooses to disclose is offered connection to several resources and advised on the many pathways that 

they can opt to pursue. 

Number of Student Supports and Services 
Requested and Obtained in 2025 

Supports  0 

Services 0 

Accommodations 0 
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Training, Awareness and Supports 

We continue to provide sexual violence education and 

awareness workshops in both virtual and in-person formats. 

In addition, a variety of informational posters on related 

topics are displayed throughout campus, reinforcing the 

College’s commitment to believing and supporting survivors 

of sexual violence. 

Survivors can access support and accommodations through 
a variety of on‑campus services and departments, as well as 
numerous community resources. Lambton College students 
looking for assistance are encouraged to visit the Wellness 
Centre, where counsellors can help connect them with both 
on‑ and off‑campus supports tailored to their individual 

needs. 

We are placing an increasing emphasis on collaboration with 
other student services across campus and with our 
community partners. By working together, we are able to 
offer more events and activities that promote awareness and 
strengthen support for students.  

International Orientation & Campus Connection 

Each year, during International Orientation Week, a presentation is delivered that covers topics such as 
consent, sexual violence, identifying unsafe behaviours, and how to access on and off campus support 
services. This session helps students feel more informed, confident, and prepared as they adjust to their 
new environment. 

Campus Connection is another college-wide orientation event that introduces students to the various 
supports and services available throughout the semester. Sharing safety information at this event helps 
students become familiar with the Policy, as well as the wellness supports available both on and off 
campus. This increases students’ awareness and encourages proactive help-seeking. 

Bystander Intervention Training 

Bystander Intervention Training is a sexual violence prevention workshop designed to equip students with 
the knowledge and tools to recognize, de-escalate, and safely intervene in situations where sexual 
violence may occur. This training is delivered by the Centre and is recognized as a co-curricular activity, 
supporting students’ learning and personal growth.  

Consent Awareness Week 

Students created symbolic bracelets representing respect, empowerment, and solidarity. This hands-on 
activity sparked meaningful dialogue about consent and healthy relationships. Many participants shared 
that the activity helped them better understand their role in fostering a safe community. This event was 
hosted in Collaboration with Lion’s Mind. The Lion’s Mind supports Lambton College students’ mental 
wellness from day one to graduation. 

Human Trafficking Awareness Workshops 

Delivered by The Centre, this workshop addressed the identification of trafficking indicators, explored 
underlying causes, and dispelled common misconceptions. Participants received actionable guidance on 
supporting survivors and understanding the widespread nature of trafficking. 

Personal Boundaries Workshop 

Facilitated by College counsellor Jenna Willman, this session provided staff and students with practical 
strategies to recognize and establish healthy boundaries in all aspects of life. 



Lambton College Sexual Violence Annual Report   8 

Healthy Relationships Campaign 

Every February, we host a Healthy Relationships Campaign to help 
students learn how to build and sustain positive connections. In 
2025, the campaign ran from February 10 to 14 and featured 
interactive events and educational displays on topics such as 
healthy relationships, personal safety, and setting boundaries. As 
part of the campaign, we collaborated with the Women’s Interval 
Home Sarnia-Lambton to deliver a Healthy Relationships 
presentation, and we created a Healthy Relationships Wall where 
students could share what a healthy relationship means to them. 

Sexual Assault Awareness & Prevention Month Campaign 

In April, we partnered with Lion’s Mind on campus to deliver a 
campaign in recognition of Sexual Assault Awareness & 
Prevention Month. This initiative featured impactful imagery of staff 
and students holding messages sourced from the National Sexual 
Violence Resource Center (NSVRC). These messages were 
designed to inspire reflection, raise awareness, and emphasize 
that change begins with each of us. 

Flip the Script – EAAA  

In collaboration with The Centre, we delivered a 12-hour training program 
(three hours per week over four weeks) designed to empower staff and 
students with the skills to assess, acknowledge, and act confidently in 
high-risk situations. The course focused on promoting personal safety and 
resistance to assault through practical strategies and situational 
awareness. Participants also learned how to assess their surroundings 
and identify potential threats and act decisively to protect themselves 
when necessary. By fostering awareness, preparedness, and resilience, 
this program supports our commitment to creating a safer campus 
environment for all. 

16 Days of Activism Against Gender-based Violence 

The 16 Days of Activism Against Gender-based violence is an annual campaign that beings on November 
25 and ends on December 10. Each year at Lambton College we create promotional materials and 
provide information to students on gender-based violence and violence against women.  

Women’s Self-Defence Workshops 

A practical workshop teaching physical self-defense skills, personal safety techniques, and confidence-
building strategies. Participants expressed feeling stronger, safer, and more empowered. 

Summary 
Lambton College is committed to preventing sexual violence and fostering a safe, supportive environment 

for all members of our community. We strive to create a campus where everyone can work, learn, and 

express themselves free from sexual violence. To achieve this, the College engages in public education, 

prevention initiatives, and provides training to the community on sexual violence and assault. We share 

important information and promote our values through social media and the myLambton.ca Sexual 

Violence Support & Education page, emphasizing a respectful, survivor-centered approach. 

Lambton College ensures that individuals who disclose experiences of sexual violence are believed and 

treated with dignity and respect throughout disclosure, investigation, and adjudication processes. While 

students are strongly encouraged to report incidents, they are not required to file a formal complaint to 

access support, services, or accommodations. We continuously review and update our Sexual Assault 
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and Sexual Violence Policy & Protocol to ensure effectiveness and alignment with best practices. Our 

goal is to maintain a campus culture where sexual violence is never tolerated and where community 

members feel safe to come forward. Lambton College stands with and supports survivors of sexual 

violence. 
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